San Diego Community College District

Status Report on Title IX

March 14, 2013

Overview
Title IX of the Education Amendments was enacted in 1975 following decades of
inequalities faced by women in educational programs. Essentially, Title IX
prohibits discrimination on the basis of gender in educational programs operated
by institutions that receive federal funding.
In the years following the enactment of Title IX, women began to experience
greater opportunities in education, most notably in athletics where the interests of
both male and female athletes must be treated equally under the law. Over the
course of its 40-year history, Title IX has had a significant impact on advancing
opportunities for women in education, athletics, and the workplace. Women now
constitute the majority of enrollment in higher education and have both higher
graduation rates and lower drop-out rates than their male counter parts. In
addition, as a national pattern, female participation in athletics has increased
significantly since the enactment of Title IX.
The San Diego Community College District has had a long history of promoting
equity in employment, instructional programs, and athletics at City, Mesa, and
Miramar colleges, Continuing Education, and District operations. The District
workforce and the student population are gender-balanced and reflect the
characteristics of the local community. The following graph show the gender
balance represented among the students, employees, and the service areas.
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Title IX: Participation in Intercollegiate Athletics
City and Mesa colleges have maintained a robust Intercollegiate Athletic program
for many years. Currently, City College supports 13 teams - six men's and seven
women's. In the past 10 years, the total number of intercollegiate athletic teams
at City has grown by one men's team and two women's teams. Mesa College
which is the largest college in the District offers the largest Intercollegiate Athletic
program with a total of 20 intercollegiate athletic teams – 10 men's and 10
women's. Moreover, Mesa College has consistently supported an equal number
of men's and women's sports teams for the past 10 years.
Miramar College first introduced intercollegiate athletics in 2005 with one men's
water polo team. Since that time, the college has expanded the program to two
women's teams (soccer and water polo) and two men's teams (basketball and
water polo) competing in 2011-2012. It should be noted that for 2012-2013, the
men's water polo team is suspended.
In the past 40 years, sensitivity and adherence to Title IX have led to a significant
expansion in the participation of women in athletic programs. According to
national reports, there has been about a 25% increase in the number of women
participating in intercollegiate sports, while the number of men increased less
than 10%. Similarly, in the past 10 years, City, Mesa, and Miramar colleges have
had a much larger increase in the number of female athletes compared to males.
The chart below shows the increase in the number of male and female athletes
competing at each college for the past 10 years.
Student Athlete Gender Distribution
10-year Comparison
2000-2001 to 2011-2012
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The college Intercollegiate Athletic programs have celebrated many
accomplishments of both male and female athletes, as well as women’s and
men’s sport teams through the years.
City College has the number one women’s badminton team in the state with four
state championships. In addition, City has had eight women and seven male
Athletes of the Week this year, and one academic All-American women’s softball
player.
Mesa College earned 10 Conference Championships in 2011-2012, six women’s
sports and four men’s sports. Mesa has also been honored with the Pacific
Coast Conference Male and Female Scholar Athletes of the Year, and the Chet
Devore Trophy for academic and athletic excellence.
Miramar College women’s soccer team has been the Pacific Conference
Champions for the last three years. Miramar has also been honored with the
Conference Female Athlete of the Year three times, and its first All-State men’s
basketball player.
Compliance
Compliance with the Title IX statute and its implementing regulations is enforced
by the Office of Civil Rights (OCR). OCR issued an Intercollegiate Policy
Interpretation in 1979 that remains in effect today. The regulations include 13
athletic program components which must be monitored by the institution
including equipment, travel, coaches’ salaries, and competition. The
implementing regulations specify that if an educational institution has an athletics
program, equal opportunities must be provided to both male and female athletes.
Specifically, OCR uses a “three-prong test” to assess whether an institution is
adequately and equally accommodating both the athletic interests and abilities of
male and female students.
The three-prong test includes three options for compliance. Only one of the
three must be met for an institution to meet the requirements of Title IX pertaining
to intercollegiate athletics. The three compliance options follow.
1) Participation opportunities for male and female athletes are proportionate
to their respective enrollment at the institution.
2) If one gender has been underrepresented in intercollegiate athletics, the
institution must show continued expansion of the program such that the
institution demonstrates responsiveness to the interests of the
underrepresented group.
3) If one gender is underrepresented and there has not been program
expansion (as noted in 2) the institution must demonstrate that the
interests and abilities of the underrepresented group have been fully and
effectively accommodated.
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Few institutions comply with the first test since women are currently the majority
of enrollment in higher education compared to participation rates in athletics. In
addition with budget constraints and competing institutional needs, few
community colleges have been able to add intercollegiate sports and many have
had to reduce their programs to meet other needs of the college.
Below is a comparison of the gender distribution of the student population
compared to the participants in intercollegiate athletics within the San Diego
Community College District.

Most institutions rely upon the third test to meet compliance requirements. For
the most part, the courts have held that institutions must sponsor an
intercollegiate team for women when there “is a sufficient number of interested
and able female athletes to sustain such a team and there is a reasonable
expectation of competition for that team.”
City, Mesa, and Miramar College Self-Review for Title IX Compliance
As part of its self-review of compliance with Title IX, the District conducts a
survey of all first-time students during the fall semesters to assess the interest of
incoming students in intercollegiate athletics. The results of the survey, as well
as contact information for students who express interest in athletics, are provided
to the Athletic Directors at each college for follow up. The Athletic Directors use
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the results of the survey to determine the interest level and potential abilities of
incoming students in the viable sports as determined by “reasonable
expectations for competition for the particular sport.” Reasonable expectation for
competition is determined by the numbers of similar teams in the Athletic
Conference, as well as the region.
In addition, as part of the District’s ongoing efforts to monitor compliance, City,
Mesa, and Miramar colleges have designated Title IX Coordinators, and Mesa
College has a Title IX Gender Equity Committee that reviews compliance
information and makes recommendations.
Title IX: Participation in Academic Programs
The San Diego Community College District had a long history of maintaining a
balance of men and women in academic programs and services. Similar to
trends throughout the nation, female students have had consistently higher
participation rates in the District for the past 10 years. Following is 10-year
enrollment comparison by gender.

Student Headcount 10-year Comparison
2002-2003 to 2011-2012
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Similar to national trends, female students at City, Mesa, and Miramar colleges
have higher outcomes than their male counterparts on most key performance
indicators:

Retention Rates
2002-2003 to 2012-2013

*Excludes PE Classes

*Excludes PE Classes
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Successful Course Completion Rates
2002-2003 to 2012-2013

*Excludes PE Classes

*Excludes PE Classes
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Grade Point Average (GPA)
2002-2003 to 2012-2013

*Excludes PE Classes

*Excludes PE Classes
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Awards Conferred
2002-2003 to 2012-2013

Note. Includes degrees and certificates

Transfer
2002-2003 to 2011-2012

Summary
The District remains committed to ensuring access to intercollegiate athletics and
academic programs for all students. As part of this commitment the District
routinely monitors student and employee demographics, as well as academic
program outcomes for various demographic groups. Further, the District
continues to support intercollegiate athletics as an integral part of student
engagement and a comprehensive college experience.
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